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. . . intensive discussion forums where free thinking is encouraged, enabling staff and students to delve into
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300+ participants

50+ action plans

100% of
participants gave
positive feedback

on ‘format’ and
‘experience’

Student engagement — co creation
CPD for in-house facilitators
Sustainable — follow-up in-

house events by trained
facilitators

Low tech — Low Cost — HIGH IMPACT — Quick wins and strategic planning in one day

Dr Sal Jarvis, PVC at Univ. of Herts and Director of
the TEA Programme: “It is possible to tell how
valuable and effective an educational development
is by the degree to which it ‘catches’ on.

Jane McNeil, Exec. Dean of L&T at NTU:

‘No other workshop-style development models
| have observed are as effective as this: a truly
immersive experience & high-quality outputs.

Jackie Potter, Dir. OCSLD at Oxford Brookes, Dep.
Dir. TEA: the TEA Sandpit methodology delivers
reach, impact & influence at individual & institutional
levels that is difficult to achieve internally.




